Dear Toni Muzi 

Following endorsement from Council in Autumn 2006 and after consultation with members, we have been in detailed discussions with the Government to extend our Royal Charter to allow the awarding of individual Chartered Status to our members.

I am pleased to tell you that our proposals have been agreed in principle by the Privy Council and within Government generally. Therefore we intend to seek a special resolution at the AGM on 20 May to amend the Charter. This will then be referred to the Privy Council who will process our application over the subsequent months. We aim to promote the availability of the new status and to start receiving applications in the Autumn.

As indicated in the consultation full Members and Fellows of the CIPR with at least nine years' practitioner experience will be eligible to apply for Chartered status. Those who have completed the CIPR Diploma will be eligible after seven years' practitioner experience. Continued CPD participation will be a condition of application and also to maintain the status.

Once applications have been received and verified in relation to the above criteria, candidates will be asked to submit a paper on a topic either set or agreed by a panel appointed by the CIPR's Qualifications awarding body. The paper will be 6,000 words in total and should focus on a current practitioner issue.

Applicants who pass this stage will then be asked to submit a statement of experience outlining their career to date, skills and achievements. Once this has been received, the applicant will be invited to meet with a panel to discuss their statement, and the panel will then make a final decision on whether the status will be awarded. 

Chartered status will not therefore be an easy award or easy option. But over time it will create a cadre of leading practitioners whose availability will enhance CIPR's status as one of the world's leading professional bodies.

A full paper will be sent to members in April, in advance of the vote at the AGM in May. Any questions or comments in the meantime should be directed to: Dawn Chapman, Head of Professional Policy - dawnc@cipr.co.uk 
